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CHAPTEB I 
INTRODUCTION 
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CHAPTER I 
INTRODUCTION 
Purpose of PPA Contests. The primary purpose of FFA 
contests is to stimulate the interest of vocational agricul¬ 
tural students. For example, boys participating in a live¬ 
stock Judging contest are learning how to select good live¬ 
stock, a necessary skill for the farmer* 
Preparation of exhibits of various kinds usually are in 
connection with community service or promotional activities, 
but there is also educational value Involved for the boys who 
prepare them. If the subject of the exhibit, for example, is 
farm electrification, the boys must study electrification be¬ 
fore they can plan a good exhibit. They a ]so learn something 
about how to get ideas across to other people. 
FFA contests are an integral part of the training of 
vocational agricultural students.1 "Training of all-day 
vocational agricultural students is planned so as to meet 
the needs and interests of persons over fourteen years of age 
who have entered upon or who are preparing to enter upon the 
work of the farm or farm home." Through FFA contests the 
students’ Interests are aroused in public speaking, selection 
of farm produots and farm animals, identification of insects 
and diseases, and the skills necessary to carry on a farming 
^ook, Olen C. A Handbook on Teaching Vocational Agriculture 
p. 4. 
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program. These contests are conduoted at several levels of 
participation, local, distriot, state, regional, and national* 
By advancing through the levels of participation, the know¬ 
ledges gained are very beneficial to the contest participants 
in later years* 
Systems of Pinal Placing. There are two general type s 
of placing contestants used in the PPA contests. 
Numerical System. The numerical system of placing con¬ 
testants, also known as individual, regular, traditional, 
American, conventional and 1-2-3. It may be defined as a 
system which allows the official Judges to place the contes¬ 
tants or exhibits in numerical order from top to bottom of 
the class, with no more than one contestant, team, or exhibit 
receiving the same award. Special prizes may be awarded to a 
few for special or top recognition. The numerical system has 
been used by the majority of youth organizations until recently. 
Group System. The group system of final placing is also 
known as dual merit, classified, grade, A-B-C, and Danish. 
It is one which provides for the placing of contestants or 
exhibits in one of several groups (gold, silver, or bronze) 
with all exhibits, teams, and contestants of similar stan¬ 
dards placed in one of these groups. 
It could and often does include the plaoing of the top 
group (gold) in numerical order for the selection of a cham¬ 
pion. The group system has been gaining in popularity in the 
- 3 - 
various rural youth organizations' contests programs. At 
the National level of FFA competition, it is now used exclu¬ 
sively for all contests and exhibits. 
The principal fault of the system of group placing in 
contests is that of finding the "break" where one group is 
separated from another. In Judging contests at the National 
level of competition, awards are grouped in Gold Emblem, 
Silver Emblem, Bronze Emblem, Honorable Mention, and Partici¬ 
pation. Frequently only one or two points may separate the 
lowest individual in Gold Emblem from the highest individual 
in Silver Emblem. This presents a problem, and the only so¬ 
lution is that it can be said that the boy who placed Silver 
Emblem would not have been recognized at all under a numerical 
system of placing. 
National Association of Secondary-School Principals1 
Recommendations for Participation in National Contests in 
2 
Schools. Several years ago, there was an insistent demand 
by many school administrators that the National Association 
of Secondary-School Principals study the growing issue of all 
kinds of nonathletic contests that were being brought to the 
secondary schools in increasing number annually. A national 
contest committee was appointed to make a thorough study of 
the prevailing contest situation. In general, it found that 
2 
The Bulletin of the National Association of Secondary-School 
Principals, p. 6~ 
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many school principals and teachers were opposed to national 
contests. All schools seemed to have past experiences where 
pressures were put on the school to participate and "give 
itself over" to the benefits promised school youth, even if 
the contest carried some implied and subtle commercialisms 
or propaganda. The committee, however, found that some were 
relatively free of commercialism and propaganda and that both 
the sohool and youth would have a beneficial educational ex¬ 
perience in participation in some national contests regardless 
of prizes won. The committee made the following recommenda¬ 
tions; 
3 
1. School Participation 
a. On a National Basis - that a school confine its 
participation to those national contests that 
are currently placed on the approved list. 
b. On a State Basis - that schools limit their par¬ 
ticipation to contests and activities sponsored 
by their own high school organizations within 
the state. 
2. Student Participation 
a. That, if a school participates in any contest or 
activity outside the state, no student should be 
absent from school more than five school days for 
a single contest or activity. 
3 
The Bulletin of the National Association of Secondary-School 
Principals, p. 7. 
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b. That an exception for an individual contestant 
be made if successive steps are required to de¬ 
termine the winner of a national or regional 
contest. 
c. That no high school should enter more than two 
regional or two national contests per year in 
which ten or more students from that school are 
involved initially, except scholarship contests. 
3. Essay Contests 
a. That a school should not participate in more 
than one essay or forensic contest each semester. 
4. School Policy 
a. That all secondary schools take a firm and con¬ 
sistent position on nonparticipation in unapproved 
national and state contests and activities. 
Criteria For Evaluating National Contests for Secondary 
Ll 
Schools. The following criteria is used by the National 
Contest and Activities Committee in evaluating all national 
contests for placement on the approved list of national con¬ 
tests for secondary schools: 
1. The purpose and objective of any contest or similar 
activity must be sound and timely, 
a. The contest must be a worthy activity. 
4 The Bulletin of The National Association of Secondary-School 
Principals, p. 7. 
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b. The activity must be stimulating to student and 
school. 
c. All contests must be desirable aotivities for 
the schools. 
d. The activity and award should be philantropic 
whenever possible, 
e. The educational values must always outweigh com¬ 
mercial aspects of activity. 
2. Contest or similar activity should be well planned 
and have adequate and impartial evaluation. 
3* Contests should not duplicate other contests or 
activities sponsored by other organizations. The 
same organizations should not conduct more than one 
national contest in the same school year. 
4. Awards and prizes, soundly and fairly determined, 
must be adequate in number and amount. 
5. The contest must not place an excessive burden on 
student, teacher, and/or school. 
6. Contests must not require excessive or frequent 
absence of participants from school. 
7* The subject of an essay or similar contest must not 
be controversial, commercial, or sectarian. 
8. The organization offering the contest or other 
similar activity must be engaged in a creditable or 
generally acceptable enterprise or activity regard¬ 
less of the kind and character of prizes offered. 
- 7 - 
This criteria is valuable in determining contests at 
the local, district, state, regional, and national levels of 
FFA competition. 
Place of Awards in an Educational Program.^ Awards, 
rightly used, serve a good purpose in an educational program. 
There are many types of awards and their effect on the indi¬ 
vidual vary. 
Useful purposes served by awards are: 
1. Provide recognition for work well done. 
2. Serve as an incentive to put forth best efforts. 
3. Give opportunity to compare results. 
4. Encourage improvement another time. 
The usual types of awards are: 
1. Ribbons denoting degree of excellence. 
2. Certificates, sometimes with seals attached. 
3. Pins or medals for special achievements. 
4. Cash or merchandise. 
5. Scholarships and educational trips. 
Some of the effects on the individual are: 
1. Satisfaction over achievements. 
2. A desire to Improve another time. 
3# Knowing where improvements are needed. 
4. A feeling of superiority over others. 
5. Discouragement over a low placing. 
^Martin, T. T., The 4-H Leader*s Handbook. 
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CHAPTER II 
STATEMENT OP THE PROBLEM AND METHOD OF PROCEDURE 
Statement of the Problem. What are the advantages and 
disadvantages of the two systems of final placing of contes¬ 
tants, teams, and exhibits in rural youth contests? The 
author chose this problem because FFA contests are an inte¬ 
gral part of the training of vocational agricultural students. 
Through FFA contests the students* interests are aroused in 
the various skills that are necessary to enable the students 
to get a start in farming and carry on a farming program. 
The writer of this problem is an instructor of vocational 
agriculture in Massachusetts. Thus, the author is greatly 
concerned over additional aspects of the problem that this 
study may assist in answering. These other aspects are: to 
what degree and in which contests are the two systems being 
used in the North Atlantic States; what is the preference 
of state supervisors and teacher-trainers of vocational agri¬ 
culture in the North Atlantic States; what is the preference 
of vocational agricultural instructors in Massachusetts; to 
what extent is the 4-H utilizing the two systems; and 
finally, what difficulties would be encountered by the Massa¬ 
chusetts FFA in adopting the group system of final placing 
for the FFA contests? 
Procedure. In the questionnaire, the author sought to 
gain information from the teacher-trainers and supervisors of 
vocational agriculture in the North Atlantic States. Also, 
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by a similar questionnaire valuable information was gained 
from the vocational agricultural instructors in Massachusetts. 
The first step of the author was to read as much of the 
material on the problem that could be found in vocational maga¬ 
zines and periodicals and studies of similar nature. Letters 
of Inquiry pertaining to final placing of contestants were 
sent to National FPA leaders throughout the United States* 
Personal interview of 4-H leaders in Massachusetts also added 
materially to the essential information relating to the prob¬ 
lem. As a result, the author was able to compile a number of 
questions that formed the basis of a questionnaire that 
enabled the author to gain the needed information from the 
people connected with vocational agricultural education and 
rural youth groups. 
Next, the author obtained the names and addresses of the 
teacher-trainers and supervisors of vocational agricultural 
education in the North Atlantic States and the names and 
addresses of the instructors of vocational agriculture in 
the twenty-nine vocational agricultural centers in Massachu¬ 
setts. 
Constructing the Questionnaire. After all the informa¬ 
tion had been gathered, then the next step was to construct 
a rough draft of the questionnaire and take it to my advisor. 
Each question was carefully checked, and some revisions were 
made before the questionnaire reached the final form. In 
order to assure the validity and clarity of the questionnaire, 
10 - 
the author personally took the questionnaire to three instruc¬ 
tors of vocational agriculture in nearby communities and dis¬ 
cussed the questionnaire with them as they completed it. In 
order to assure a reply to the questionnaire, a self-addressed 
stamped envelope was enclosed with each letter that was sent 
out. Questionnaires were sent to twenty-four supervisors and 
teacher-trainers of vocational agricultural education in the 
North Atlantio States and seventy-one to the instructors of 
vocational agriculture in the twenty-nine vocational agricul¬ 
tural centers in Massachusetts. Later a follow-up letter was 
sent to the vocational agricultural instructors, teacher- 
trainers and supervisors of vocational agricultural education 
to hasten their reply to the questionnaire. 
Once the replies to the questionnaire had been received, 
the author computed and analyzed the results. Conclusions 
were then drawn on the basis of the findings. The author 
will explain the results to the vocational agricultural in¬ 
structors in Massachusetts at the summer convention for vo¬ 
cational agricultural instructors. The author will also send 
the results of the study to all individuals that participated 
by returning the questionnaires. 
CHAPTER III 
PREVIOUS RESEARCH AND WRITING ON THE PROBLEM 
CHAPTER III 
PREVIOUS RESEARCH AND WRITINGS ON THE PROBLEM 
Report on Youth Awards System. The Youth Awards Com¬ 
mittee appointed by the Massachusetts Extension Service and 
composed of Albert J. Healey, Byron E. Colby, Albert H. Ful¬ 
ler, and H. M. Jones sought to find out the advantages and 
disadvantages of the different systems of judging 4-H exhibits. 
The committee formulated a questionnaire and sent the ques¬ 
tionnaire to breed associations, fairs, 4-H leaders, club 
agents, and packing houses in many different states. 
Although the study has not yet been completed the minutes 
of the meetings, which have been made available to the author 
of this problem, have indicated the following Information: 
1. From five hundred and sixty sources in forty-five 
states and including four hundred and fifteen fairs, 
show an almost equal division between the two prin¬ 
cipal systems. 
2. In general, the exhibitors, their parents and leaders 
favor a system of group placings. Fairs are about 
evenly divided in their opinions. Judges and breed 
associations tend to favor the numerical «ystem. 
3* Replies from three FFA officials reported group 
awards in national contests and two in state con¬ 
tests. The reaction was favorable for the group 
system in all oases. 
» 12 • 
4, Statements of advantages and disadvantages of the 
two systems did not lend themselves to tabulation, 
In fact, some of the same advantages were credited 
to both systems. Almost without exception, the fair 
managers referred to youth work as an important part 
of their fair program* 
The Danish System of Group Judging In 4-H Club Work.^ 
The Danish system of group Judging has outmoded several of 
the former abuses of contests; but, also has created a few 
problems of its own. Now, practically all the states are 
using it, not only for Judging exhibits, but also for ranking 
skills and other aspects of club activities* 
By the Danish system, the individual animals, products, 
and skills of similar quality of efficiency are placed into 
the same general group, and so recognized by blue ribbons, 
red ribbons, and white ribbons, respectively* 
The following advantages of the Danish system are claimed 
by successful leaders: 
1* Standards are established better in the minds of the 
observers. This will be true only if the Judges 
make the breaks in placing between groups where 
recognizable differences can be seen and understood. 
2* The Judges do not have to make hair-splitting de¬ 
cisions, distinctions without clearout and recognizable 
^Seath, D* E., "The Danish System of Oroup Judging," Masters 
Thesis, Kansas State College, 1939* 
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differences. Consequently, there are fewer rever¬ 
sals by other Judges in subsequent contests. 
3. It Is simple to handle Judging classes since group 
similarities often are easier to handle than indi¬ 
vidual differences are to separate. 
4. The system reduces the exalted glory of the cham¬ 
pions; and also places responsibility for lower 
scores upon several members within the group who 
usually share the mutual situation with little or 
no embarrassment. 
The Agricultural Extension Service and most of the 4-H 
sponsors-breed associations, fair secretaries recognize that 
certain differences of viewpoint on Judging procedures have 
not been reconciled in some sections of this country. How¬ 
ever, be it to the everlasting credit of such sponsors that 
they have "strung along" with the 4-H movement, even with 
these misgivings, for the benefit of the program. 
In view of the preceding review of the club situation, 
the following suggestions are made; 
1. Probably, a workable solution has been found through 
experience in some places, where a modified Danish 
system of Judging is being used satisfactorily. To 
illustrate, a champion and reserve ohampion beef 
animal are being selected from blue-ribbon group or 
groups, and given special recognition. This middle- 
- 14 - 
of-the-road adjustment seems to be acceptable to all 
persons and organizations concerned. 
2. Some livestock judges, as well as certain judges of 
other club activities are perfectionists. That is, 
they hold to the same standards in Judging classes 
of the inexperienced members that they use with mature 
members and professional showmen. It has been pointed 
out that this procedure probably undervalues the 
teaching situation and possible overevaluates the 
contest results, by leaving too wide a gap between 
these humble beginnings and the ideal of the Judge 
to encourage the members to take the next step in 
their own improvement. 
3. Some educators have suggested that each Inexperienced 
group should be measured upon its own growth, rather 
than by the objective result. Otherwise, contests 
merely to measure the members by the objective re¬ 
sults of exhibiting the best calf, may discourage 
them and ourtail their future activities. 
4. Judges may see fit to omit first place awards where 
the quality is low, recognizing instead the red or 
white ribbon as first. However, they need to have 
first place standards in mind. 
5. A more equitable distribution of awards is made, 
since most of the contestants probably will be recog¬ 
nized in some group. 
- 15 - 
6. Psychologically, it is important that the adoloes- 
cent shift from receiving individual recognition to 
group recognition in line with their development* 
But experiences with the Danish system of judging are 
not all on the positive side. The main disadvantages experi¬ 
enced with the Danish system ares 
1* The Danish system is not adapted to small judging 
classes where there are not enough entries to es¬ 
tablish group standards by assembling similar ex¬ 
hibits. 
2. It may increase the cost, since more ribbons and 
awards are used* 
3* It implies training conferences for the judges so 
as to keep uniform standards, which cannot be ar¬ 
ranged conveniently. Also, at first, usually there 
is a tendency for new judges in the system to be 
too liberal. 
4. There is opposition to change from individual to 
group judging, especially from certain livestock 
breeders, a few breed associations, and other spon¬ 
sors. On the other hand, the Danish system has been 
accepted by youth from all age levels and by leaders 
from every section of the country. In addition, the 
persons in charge of the club program claim that this 
system has been the means of improving the cooperative 
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working relations, all along the line, from the local 
neighborhood on through to the larger contest units* 
Xet, there are some honest differences in viewpoint still 
held by many friends of 4-H work. 
Probably, little harm, if any, will be done to experi¬ 
enced members in most contests* However, younger members 
often are discouraged by being mishandled in contests. Be¬ 
fore announcing the results, Judges have found that the con¬ 
testants are very receptive to the explanations of the jud¬ 
ges. This attitude enhances the learning situation. 
Generally, contests are considered educationally sound 
when they stimulate the members of a group to reach the club 
goals and objectives, according to P. J. Kruse, formerly of 
Cornell University. 
Schedule for Measuring the Value of Contests at Achieve¬ 
ment Programs.? In 4-H Club work, contests are used mainly 
as a stimulus to learning, and to measure the results of pro¬ 
ject work and other activities, such as exhibits. Judging, 
method demonstrations, and other achievements. 
Contests may be good or bad, and often are both, since 
their value depends largely upon how they are used. Generally, 
they are educationally sound when they stimulate all members 
i 
of a group to try to reach the club goals and objectives. How¬ 
ever, they are not educationally justifiable if they are 
?Martln, T. T., The 4-H Club Leaders1 Handbook. 
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conducted only to determine who has reached the highest ob¬ 
jective result In exhibiting the best calf, giving the 
championship method demonstration. 
1* Are there classes in different stages of development, 
so that by setting standards appropriate to each, 
all members may have a fair chance to achieve success? 
2. Are the rules of procedure fair, understandable, and 
defensible; and are there good Judges? 
3# Are the contests challenging to all members with 
standards high enough to insure an earnest struggle 
for superiority on the part of every contestant? 
4. Are the champions selected without requiring effort? 
5« Is the emphasis upon winning, rather than upon per¬ 
sonal development, progress, and effort? 
6. Does the competitive spirit run higher than the co¬ 
operative spirit? 
7. Is the club work exploited by accepted large commer¬ 
cial awards in terms of manufactured products for 
higher achievements, rather than on recognition given 
for progress. 
8. Is the club work exploited through the ambitions of 
leaders by "building up" a winner, rather than by 
recognizing those who can profit most? 
9. Can the champions shift the emphasis from winning 
to satisfaction in the activity? Are they mature 
enough in their attitudes to help others? 
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10. Do the members develop enough drive as they grow 
older to try to better their own,records? 
11. Are the contests so set up that members oan re¬ 
ceive no recognition without making progress? 
Ak-Sar-Ben. This survey was designed to learn the opin¬ 
ion and preference of the exhibitors, parents, leaders or 
sponsors, and county agents participating in the Ak-Sar-Ben 
4-H livestock shows regarding the two principal methods of 
Judging livestock; namely, the Danish system and the American 
system* 
The study was organized, conducted, cases tallied, and 
report presented under the supervision of Donald W. Beck, 
C.P.A., Nebraska; Assistant Professor of Statistics, Creighton 
University. Interviewing was done by statistics students en¬ 
rolled at Creighton University. The survey was designed, and 
the questionnaire prepared in cooperation with Mr. Isaacson 
and Mr. Carter. 
Concerning the 920 interviews, and the fact that the 
response showed an overwhelming 84.1# preference for the 
Danish system, it is an accepted statistical principle known 
as "standard error of percentage results of a sample," that 
we can state that if interviews had been conducted with all 
participants including those who were not interviewed, and 
assuming only that they were essentially the same kind of 
people as those we did not interview, the law of chanoe 
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indicates odds of 100-1 that the result would not have varied 
more than 3*0^ from the percentages which were obtained. It 
is interesting to note that 20 of 22 County Agents interviewed 
preferred the Danish system. 
Let's Take a Close-up Look at This Danish System of 
Judging.** An article appearing in the fall issue of the 
Hereford Quarterly entitled, "Let's Take a Close-up Look at 
This Danish System of Judging," strikes hard at the use of 
the group system of Judging. The author, Paul Swaffar, listed 
arguments that he states are those usually presented by ad¬ 
vocates of the group system: > 
1, Treats everyone equally and alike, Mr. Swaffar says, 
"A sound program teaches equal opportunity not equal 
results 
2. It ain't fair for one kid to have a champion and get 
a higher prize when the kid next in line has one 
almost or Just as good and he gets second prize. 
They both ought to get the same prize, price, ribbon, 
glory and all* Mr. Swaffar says, "Strive to be 
superior—a champion—you'11 excell mediocrity." 
3* By grading—placing according to the Danish system— 
the children learn more about market grades and 
therefore more educational. Mr. Swaffar says, 
g 
Swaffar, Paul, "Let's Take a Close-up Look at This Danish 
System of Judging," The Hereford Quarterly* p. 3* 
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"Grading is educational and should be a part of the 
teaching, but the greatest education comes from 
lining them up side by side, pointing out the good 
and the bad of each." 
4. In Judging by the American 1, 2, 3 system, the de¬ 
cision Is all up to one Judge, and he might make a 
mistake. Mr. Swaffar says, "We might have some in¬ 
competent Judges, but they don’t last, ana our good 
Judges know the business—production through the 
carcass." 
5. In the youngsters eagerness to win the championship, 
with the possible pot-of-gold, he forgets the profit 
factor and throws feeding economy to the wind. Mr. 
Swaffar says, "Whatever way they are Judged or graded 
does in no way lessen the importance of teaching the 
dollars and cents aspect of the business." 
6. With only one top recognition, most youths realize 
before they start they do not have a sportsman chance 
of winning. Mr. Swaffar says, "Let’s teach the kids 
that everyone has a chance to win, to be boss, to 
own a farm, to be president, to exoell in public 
speaking, to be champion in any endeavor." 
Which Way to Judge Livestock?^ An editorial appearing 
in the May issue of the Parm Journal entitled,"Which Way to 
^"Which Way to Judge Livestock," Farm Journal, p. 19-20. 
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Judge Livestock?" deals with the controversial subject of the 
group system vs. the numerical system. Of the letters received 
from young people and oldsters by the magazine concerning the 
editorial, 85% favor the group placing system. 
Statements from PPA Leaders. Letters of inquiry pertaining 
to the systems of final placing used in PPA contests were sent 
to various PPA leaders. Following are statements from these 
replies: 
"We do not use the Danish system in PFA judging 
contest so have no basis for passing judgment on it for 
that exact use. However, we do use the Danish system 
as a basis for premium award in the PPA division for 
all of our state, district, and county fairs and shows. 
I believe for this purpose that our vocational agri¬ 
cultural instructors and PPA boys would vote almost 
unanimously for the Danish system."10 
"For a number of years in Utah we have placed 
purebred livestock according to the Danish system A, 
B, C, and D. Awards are made accordingly. Last year 
the Odgen Livestock Show, which is one of the largest 
shows in the West, ruled out the grading system because 
the American Hereford breeders apparently were very 
unfavorable to the plan, and they put a lot of prize 
money in the show."-*-** 
"In Idaho, we use the Danish system very little. 
In fact only two of the fairs within the state use the 
system in connection with PPA awards. I do believe, 
however, that the Danish system is used on occasion in 
the small county fairs. Also, the 4-H Clubs in Idaho 
use the system considerably."^ 
10Bert L. Brown, State Supervisor of Agricultural Education, 
State of Washington. 
^Mark Nichols, State Supervisor Agricultural Education and 
Director of Vocational Education, State of Utah. 
12E. M. Howard, State Supervisor of Agricultural Education, 
Idaho. 
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CHAPTER IV 
AH ANALYSIS OF THE ANSWERS ON THE QUESTIONNAIRE SENT TO 
STATE SUPERVISORS AND TEACHER-TRAINERS OF 
VOCATIONAL AGRICULTURE IN THE NORTH ATLANTIC STATES 
The author in an attempt to analyze the advantages and 
disadvantages of the systems of final placing of individual 
contestants, teams, and exhibits, prepared a questionnaire 
that was sent to the twenty-four head supervisors and teacher- 
trainers of vocational agriculture in the twelve North 
Atlantic States. Of the twenty-four questionnaires sent out, 
replies were received from all. Twenty-two were useable, and 
two were not because of being incomplete. 
Other questions which the author had hoped to answer 
from the replies on the questionnaires were: if particular 
oontests are adapted to either system, the preference for 
awards, and the preference for the numerical or group systems 
at the various levels of FFA competition. 
Regional Contests and Exhibits for Individual Compe¬ 
tition. A list of the contests and exhibits that are conducted 
at the regional level of FFA competition was included in the 
questionnaire. The supervisors and teacher-trainers were 
asked to check the system of final placing that they pre¬ 
ferred for each contest for both individual and team compe¬ 
tition. The majority of the answers preferred the group 
system over the numerical system for both individual and 
team competition. For the most part, the numerical system 
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held the preference for the various Judging contests and 
public speaking, while the group system leaned more toward 
the exhibits. 
This held true for individual competition as indicated 
by Table I, 
TABUS I 
PHEFEBENCE OF SYSTEM FOB FINAL PLACING IN BEOIONAL FFA 
CONTESTS FOB INDIVIDUAL COMPETITION BY 
SUPEBVISOBS AND TEACHEB-TBAINEBS 
Contests and Fairs 
Individual Competition 
Dairy Products Judging 8 8 
Poultry Judging 10 8 
Dairy Cattle Judging 10 8 
Public Speaking 16 5 
Showmanship (Dairy) 13 5 
Egg Grading 9 8 
Egg Exhibit 3 14 
Potato Exhibit 3 15 
State FFA Exhibit 3 13 
Total 75 84 
The overall preference was eighty-four in favor of the 
group system for individual contestants as compared to 
seventy-five for numerical system. The contest in public 
speaking has the greatest margin of preference for the 
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numerical system tl^an does any other contest. The preference 
for the numerical system was sixteen as compared with only 
five for the group system for that contest. The contest for 
showmanship’ of dairy animals held the second greatest margin 
for the numerical system over the group system. The numerical 
system has a thlrteen-to-five preference over the group sys¬ 
tem for that contest. For the contests in poultry judging, 
dairy cattle Judging, and egg grading, the numerical system 
has a slight margin of preference. For all of the exhibits 
including eggs, potatoes, and the State FFA exhibit, there 
was indicated a wide preference for the group system. For 
the dairy products Judging contest, eight preferred the group 
system, and eight preferred the numerical system. 
Regional Contests and Exhibits for Team Competition. 
The margin of preference for the group system over the numer¬ 
ical system was greater for team competition than it was for 
individual competition. The only contest that was more 
favorable for the numerical system was showmanship for dairy 
animals. The preference for the remainder of the contests 
was slightly in favor of the group system as can be noted in 
Table II on the following page. 
The overall preference was sixty to forty-one in favor 
of the group system for team competition in contests at the 
regional level. For the dairy products judging, poultry 
Judging, egg grading, and dairy cattle Judging, the preference 
for the group system holds a slight edge over the numerical 
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system. The various exhibits of eggs and potatoes show a 
wide preference for the group system over the numerical sys- 
f 
tern. The only exception to the rule for the regional con¬ 
tests was in the showmanship for dairy cattle, and there the 
numerical system proved to be more popular. 
TABLE II 
PBEFEBENCE OP SYSTEM FOB PINAL PLACING FOB TEAM COMPETITION 
IN BEOIONAL PFA CONTESTS BY SUPEBVISOBS AND TEACHEB-TBAINEBS 
Contests and Exhibits Numerical System Group System 
Dairy Products Judging 7 11 
Poultry Judging 9 11 
Dairy Cattle Judging 8 11 
Showmanship (Dairy) 6 2 
Egg Grading 7 11 
Egg Exhibit 2 7 
Potato Exhibit 2 7 
Total 41 60 
State Contests and Exhibits for Individual Competition. 
The supervisors and teacher-trainers were asked to list the 
contests and exhibits that were conducted in their respective 
states at the state level of competition. They then indicated 
their preference for either the numerical or group system for 
the contests and exhibits for both individual and team compe¬ 
tition. 
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There are twenty-five different contests and exhibits 
conducted in the twelve states for competition between indi¬ 
viduals and only twenty different contests and exhibits for 
team competition. For the most part, the contests in the 
various states were the same as those conducted at the 
regional level. 
The trend was somewhat different for the state contests 
and exhibits than it was at the regional level. The prefer¬ 
ence was shifted from the group system to the numerical sys¬ 
tem for both individual and team competition. The Judging 
contests once again were more favorable toward the numerical 
system while the group system still maintained a preference 
for exhibits. 
In competition between individuals, a greater preference 
for the numerical system is shown in Table III as compared 
with Table IV where the margin of preference is not as great 
for team competition. 
The preferences were given as seventy to forty-nine in « 
favor of numerical placing system for those contests and 
exhibits at the state level. 
For the most part, the supervisors and teacher-trainers 
of vocational agriculture were quite evenly divided in their 
preference for which system should be used for final placing. 
The only contest that obtained a majority vote for the group 
system was the contests pertaining to chapter records. The 
contests that maintained a majority preference for the 
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numerical system were the egg grading, dairy products Judging, 
public speaking, and those awards made by the private indivi¬ 
duals and companies. 
TABLE III 
PREFERENCE OF SYSTEM FOR FINAL PLACING IN STATE 
FFA CONTESTS FOR INDIVIDUAL CONTESTANTS BY 
SUPERVISORS AND TEACHER-TRAINERS 
Contests and Exhibits_Numerical System Group System 
Chapter Records 3 
Dairy Cattle Judging 5 
Farm Mechanics 5 
Poultry Judging 5 
Livestock Judging 5 
Safe Tractor Driving 4 
Sponsored Awards 7 
(Private Organizations) 
Vegetable Judging 3 
Egg Grading 5 
Dairy Products Judging 5 
Public Speaking 5 
Showmanship (Dairy) 3 
Farm Products Exhibits 2 
Agronomy 3 
Weed & Forage Crop Identification 1 
Educational Exhibits 1 
Land Judging 1 
Fruit Judging 2 
Ornamentals 1 
FFA Creed Speaking 2 
Meat Products 
Apple Packing 1 
Plant Pathology 
Dairy Herd Improvement 
State Fair Judging 1 
8 
5 
5 
4 
3 
3 
3 
1 
1 
1 
1 
2 
1 
2 
2 
2 
1 
1 
1 
1 
1 
Total 70 49 
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TABLE IV 
PREFERENCE OF SYSTEM FOR FINAL PLACING IN STATE FFA CONTESTS 
FOR TEAM COMPETITION BY SUPERVISORS AND TEACHER-TRAINERS 
Contests and Exhibits Numerical System Grout) System 
Chapter Competition 8 7 
Farm Mechanics 5 5 
Dairy Cattle Judging 6 4 
Poultry Judging 5 4 
Livestock Judging 4 3 
Musical Competition 3 4 
Agronomy 5 2 
Egg Grading 6 - 
Vegetable Judging 1 , 4 
Dairy Products Judging 4 1 
Showmanship (Dairy) 2 3 
Fruit Judging 3 1 
Land Judging 1 3 
Safe Tractor Driving 2 2 
Sponsored Awards 
(Private organizations) 2 1 
Ornamentals 1 1 
Educational Exhibits 1 1 
Grafting - 1 
Forestry 1 - 
State Fair Judging 1 - 
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Preference of Systems of Pinal Placing In State FFA Con¬ 
tests for Team Competition. There were twenty different types 
of contests and exhibits reported for competition between 
teams at the state level for the North Atlantic Region. As 
was the case for competition between individuals, it is also 
shown that the numerical system maintained an advantage in 
preference over the group system with a sixty-one to forty- 
seven tabulation* 
Only two contests were favorable to the group system and 
those were the vegetable Judging and land Judging. The numer¬ 
ical system maintained an edge for the egg grading, dairy 
products, and fruit Judging. The remainder of the contests 
were not separated by more than one or two. 
Advantages and Disadvantages For Both Systems as Indi¬ 
cated by Teacher-Trainers and Supervisors of Vocational Agri¬ 
culture . Listed in the questionnaire were some of the most 
frequently cited statements of advantages and disadvantages 
for both systems. The supervisors and teacher-trainers were 
asked to oheck only those statements with which they sub¬ 
stantially agreed. They were given an opportunity to make 
comments on the advantages and disadvantages which many of 
them did. 
Advantages for the Two Systems. The advantage ohecked 
the most times for the numerical system was that it provides 
for the selection of champions. The advantages checked for 
the group system the greater number of times in order of 
— 30 — 
preference were: more satisfied participants, all contestants 
get recognition, and close pair get the same award. It will 
be noted in Table V that advantages for the group system were 
checked a total of seventy-five times as compared with thirty- 
nine for the numerical system* 
It is interesting to note that seventeen of the twenty- 
two teacher-trainers and supervisors of vocational agriculture 
thought that the major advantage of the numerical system was 
that of selection of champions. Ten thought that it was less 
complicated and more easily understood than the group system, 
eleven agreed that recognition of individuals was another 
advantage, while only one thought that it was faster. 
For the group system/ the advantages were checked a 
total of seventy-five times.' The advantages checked most 
frequently were more satisfied participants, close pair get 
the same award, and all contestants get recognition. Those 
were checked fifteen, fourteen, and fourteen respectively. 
The advantage checked ten times was that it creates an in¬ 
centive to Improve. Nine thought that it was a fair way of 
placing contestants and Individuals. Seven agreed that it 
was more educational, and six checked that the contestants 
know how they stand in relation to others. 
The advantages for the group system were checked a total 
of seventy-five times as compared with only thirty-nine for 
the numerical system. 
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TABLE V 
ADVANTAGES OP THE TWO SYSTEMS OF FINAL PLACING OF CONTESTANTS 
AS INDICATED BY SUPERVISORS AND TEACHER-TRAINERS 
The Numerical System Times Checked 
It provides for the selection 
of champions 17 
It is less complicated and more 
easily understood by contes¬ 
tants and the public 10 
It is faster 1 
It recognizes individuals 11 
Total 
• 
39 
The Grout) System 
Creates incentive to improve 10 
More satisfied participants 15 
Close pair get same award 14 
More educational 7 
Contestant knows how he stands 
in relation to others 6 
Since Judging cannot be stan¬ 
dardized, here is a fair way 
of placing contestants and 
exhibits 9 
All contestants get recognition 14 
Total 75 
Disadvantages of the Two Systems for Final P3a cing of 
Contestants. The disadvantages for both the numerical sys¬ 
tem and group system were checked thirty-four times each. 
The disadvantage checked the greater number of times for the 
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numerical system was that there were more disappointments 
because awards are too few. The disadvantage checked most 
frequently for the group system was that it lacks a means of 
recognition for outstanding individual achievement. Table 
VI gives the complete results of advantages and disadvantages 
for both systems. 
TABLE VI 
DISADVANTAGES OF THE TWO SYSTEMS OF FINAL 
TANTS AS INDICATED BY SUPERVISOHS AND 
PLACING OF CONTES- 
TEACHER-TRAINERS 
The Numerical System Times Checked 
Too much competition 8 
More disappointments because awards 
are too few 17 
Discourages the youngsters 9 
Total 34 
The OrouD System 
Awards to all 5 
Less competitive spirit 7 
Tends to discourage real competition 5 
Time consuming 7 
Lacks means of recognition for out¬ 
standing individual achievement 10 
Total 34 
The disadvantage checked for the numerical system most 
frequently by the twenty-two supervisors and teacher-trainers 
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in the North Atlantic region was more disappointments because 
of too few awards. That disadvantage was checked seventeen 
times. The other two disadvantages of too much competition 
was checked eight times; and discouraging the youngsters was 
checked nine times* 
The major disadvantage of the group system checked ten 
times was that it lacks means of recognition for outstanding 
individual achievement. Less competitive spirit and too time 
consuming were checked seven times each. Awards to all and 
tends to discourage real competition were checked five times 
each. 
Comments on Advantages or Disadvantages for The Systems 
of Final Placing. The additional comments that were received 
from the questionnaire sent to the head supervisors and teacher- 
trainers of vocational agriculture in the North Atlantic States 
indicated that a combination of the two systems might prove 
of value. Some sample comments were: “many times numerical 
placings are difficult to defend," "The effect on losers is 
not worth the recognition given to a few," "our schools are 
slanted too much toward competition between individuals," 
"we should strive to up-grade all our students rather than 
concentrate on making the best better," "group systems are 
better for larger numbers of contestants, while the numerical 
is more suited to contests with fewer contestants," "there 
will always be a place for both systems in competition for 
individuals and teams in PFA contests and exhibits, but a 
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combination of the two systems might prove to be the answer 
to many of the difficulties that exist at the present time." 
Replies to the question of which system that the teacher- 
trainers and supervisors preferred indicated that the group 
system held a two-to-one majority over the numerical system. 
Table VII gives the preference of the supervisors and teacher- 
trainers. 
TABLE VII 
PREFERENCE OF THE TWO SYSTEMS 
Systems Individuals Preferring 
Particular System 
Group 12 
Numerical 6 
Divided in Preference 4 
Of the twenty-one teacher-trainers and supervisors of vo¬ 
cational agriculture in the North Atlantic States, twelve were 
in favor of the group system, six were in favor of the numer¬ 
ical system, and four were undecided as to which was the better. 
Why Preference for Either System of Final Placing. There 
were comments that were added to the questionnaire answering 
why the head supervisors and teacher-trainers of vocational 
agriculture in the North Atlantic States preferred one system 
of final placing over the other. For the most part, they 
paraphrased the list of advantages and disadvantages that was 
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on the questionnaire. However, many indicated that since we 
use state contests to select individuals and teams to compete 
at the regional and national level of PPA competition, they be¬ 
lieved that the numerical system was better suited for that 
purpose and preferred the numerical system for that reason* 
System Being Used to a Greater Extent in the North Atlan¬ 
tic States. When asked which system is being used for the 
greater extent in their respective states, the supervisors 
and teacher-trainers indicated that three-fourths of the 
twelve North Atlantic States were using the numerical system 
to the greater extent. Only one-sixth or two of the states 
were using the group system more extensively while the same 
number was using both systems equally. 
TABLE VIII 
SYSTEMS BEING USED TO A GHEATEB EXTENT 
IN THE NORTH ATLANTIC STATES 
System States Using Particular System 
For The Greater Extent 
Numerical Delaware, Maine, Maryland, 
Massachusetts, New Hampshire, 
New Jersey, Vermont, and New 
York 
Group Pennsylvania and West Virginia 
Equal Utilization of Rhode Island and Connecticut 
both systems 
Of the twelve North Atlantic States, the numerical sys¬ 
tem is being used to a greater extent in eight, two are 
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using the group system more extensively, and two states are 
using both systems equally. 
Trend for Increasing Popularity of the Qrouo System. 
The supervisors and teacher-trainers of vocational agricul¬ 
ture In the twelve North Atlantic States Indicated a trend 
of increasing popularity In the following states: Connecti¬ 
cut, New Hampshire, New York, Pennsylvania, Rhode Island, 
West Virginia, and Massachusetts. The states in which there 
has not been an increase in popularity are Delaware, Maine, 
Maryland, New Jersey, and Vermont* 
Preference for Awards in FPA Contests by Teacher-Trainers 
and Supervisors. Table IX lists eight of the most common 
awards that are given for winners of individual competition 
and for team competition. Cups proved to be the most popular 
for team awards while medals attained the majority preference 
for awards for individual competition. 
The teacher-trainers and supervisors were asked to indi¬ 
cate three choices in order of their preference for both team 
awards and awards for individual contestants. 
The popularity of each type of award is given according 
to its rank in each category. For Individual contestants: 
1st, medals; 2nd, ribbons; 3rd, certificates. For team com¬ 
petition: 1st, cups; 2nd, plaques, 3rd banners. 
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TABLE IX 
PBEFEBENCE FOB AWABDS IN FFA CONTESTS 
BY SUPEBVISOBS AND TEACHEH-TBAINEBS 
Awards Choioes For 
Team Awards 
Choices 
Individual 
For 
Awards 
1st , 2nd led 1st 2nd 3rd 
Medals 
- - 2 9 8 - 
Cups 9 5 1 - - 1 
Cash 
- 
2 1 2 3 1 
Bibbons 1 2 5 3 5 2 
Banners 1 6 3 - - - 
Merchandise 1 - 1 2 2 3 
Certificates 1 2 3 4 1 5 
Plaques 6 - 1 - - 1 
Difficulties of Getting Widespread Adoption of Group 
Placing as Indicated by Teacher-Trainers and Supervisors. 
The major difficulty of getting widespread adoption of the 
group system is shown in Table X. It shows which diffi¬ 
culties that, in the opinion of the vocational agricultural 
instructors, provide the major opposition to the group sys¬ 
tem. 
From the table indicating difficulties of getting wide¬ 
spread adoption of the group system of final placing for FFA 
contests, it will be noticed that habit and difficulty of 
predetermination of the number of awards are the major ob¬ 
stacles to overcome. It appears that financing of the awards 
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and difficulty of grouping contestants are not difficult to 
cope with* 
TABLE X 
DIFFICULTIES OF GETTING WIDESPREAD ADOPTION OF GROUP PLACING 
AS INDICATED BY SUPERVISORS AND TEACHER-TRAINERS 
Difficulties to Overcome Times Checked 
Habit 15 
Financing 9 
Grouping 9 
Predetermination of Awards 13 
Additional Comments Made by Supervisors and Teacher- 
Trainers In the North Atlantic Region. The greatest diffi¬ 
culty of getting widespread adoption for the group system in 
final placing, as Indicated by the additional comments of the 
supervisors and teacher-trainers In the North Atlantic States, 
would be to overcome the greater suitability of the numerical 
system In selection of top individuals to compete at the re¬ 
gional and national levels of PPA competition. 
Suggestions for Criteria For Setting up a Group Placing 
System by Teacher-Trainers and Supervisors. In Table XI are 
listed several suggestions for setting up criteria in regard 
to the levels of group placings. Choices between 1, Judging 
against a score card or model of perfection; 2, arbitrarily 
setting the number of awards; 3# arbitrarily setting 
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percentage; shows clearly that the first choice Is most popu¬ 
lar by far. The other suggestions of selection of top members 
of gold medal group for special recognition was last in pre¬ 
ference. The entire listings and preferences are shown in 
Table XI. 
TABLE XI 
SUGGESTIONS OP CRITERIA FOR SETTING UP A GROUP PLACING SYSTEM 
BY SUPERVISDRS AND TEACHER-TRAINERS 
Criteria Times Checked 
Judge against a score card or 
model of perfection 18 
Selection of top members in gold 
medal group for special recog¬ 
nition 8 
Arbitrarily set numbers of awards 
to be given in each group prior 
to the contest 3 
Predetermined and arbitrarily set 
percentage of awards to be given 
in each group 6 
Prom the preceding table, it will be noted that eighteen 
preferred to judge against a score card or model of perfec¬ 
tion to determine the number of awards. Eight are in favor 
of arbitrarily setting the number, while six favor arbitrarily 
setting the percentage of awards according to the number of 
participants. Eight agreed that the top members in the gold 
medal group should be given special recognition. 
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Suggestions for Setting up Criteria In Regard to the 
Levels of Group Placing. The response to the question for 
setting up criteria In regard to the levels of group placing 
presented various percentages for the groups. The majority 
indicated that the levels of group placing would have to be 
worked out for each contest depending on the type of contest 
and number of participants. Others indicated that the 
various groups should be determined after the soores are in 
and the results tabulated for the contests. 
CHAPTER V 
AN ANALYSIS OF THE ANSWERS ON THE QUESTIONNAIRE SENT TO THE 
VOCATIONAL AGRICULTURAL TEACHERS IN MASSACHUSETTS 
CHAPTER V 
AN ANALYSIS OP THE ANSWERS ON THE QUESTIONNAIRE SENT TO THE 
VOCATIONAL AGRICULTURAL TEACHERS IN MASSACHUSETTS 
The author in an attempt to analyze the trends of the 
systems of final placing of contestants, prepared a ques¬ 
tionnaire that was sent to seventy-one vocational agricul¬ 
tural teachers in Massachusetts. Of the seventy-one question¬ 
naires sent out, replies were received from fifty-one. Forty- 
eight returns were from the heads of vocational agricultural 
departments and the heads of the specialized departments at 
* 
the three county vocational agricultural schools. 
The questionnaires sent to the vocational agricultural 
instructors were nearly the same as those that were sent to 
the head supervisors and teacher-trainers in the North Atlantic 
States. The differences being; the agricultural instructors 
were asked to check their preference of system for not only 
the regional and state levels of PFA competition, but also 
the district and local levels; and an additional page for 
the heads of the departments to complete containing items 
concerning: the number of students competing in PPA con¬ 
tests, preference of the vocational agricultural students 
for the two systems of final placing, preference of students 
for awards, the types of contests that are being sponsored 
by the PFA at the local fairs, and which system was being 
used at these local fairs. 
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Beglonal Contests and Exhibits for Individual Competi¬ 
tion by Massachusetts Vocational Agricultural Instructors* 
At the regional level of FFA competition for individual com¬ 
petition, the vocational agricultural instructors preferred 
the numerical system by an overwhelming majority for all con¬ 
tests and exhibits as can be seen in Table XII. 
TABLE XII 
PREFERENCE OF SYSTEM FOR FINAL PLACING IN REGIONAL CONTESTS 
FOR INDIVIDUAL COMPETITION BY MASSACHUSETTS 
VOCATIONAL AGRICULTURAL INSTRUCTORS 
Contests and Exhibits Numerical System Group System 
Livestock Judging 29 8 
Dairy Products Judging 28 8 
Poultry Judging 29 7 
Dairy Cattle Judging 28 7 
Public Speaking 28 9 
Showmanship (Dairy) 23 12 
Egg Grading 25 12 
Egg Exhibit 20 7 
Potato Exhibit 20 15 
FFA Exhibit 21 12 
Total 251 97 
The vocational agricultural instructors prefer the nu¬ 
merical system of final placing for individual contestants 
over the group system by a two hundred and fifty-one to 
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ninety-seven margin* For all contests and exhibits, the 
instructors prefer the numerical system. The margin of 
preference was greatest for the livestock judging, dairy 
products judging, poultry judging, dairy cattle Judging, 
and public speaking. For those contests it was a four-to- 
one margin favoring the numerical system. For the contests 
in showmanship and egg grading, the numerical system held a 
two-to-one edge. The numerical system was preferred by the 
instructors for the exhibits of potatoes and the FFA exhibit 
by only a slight margin. For the egg exhibit, it was a 
three-to-one preference for the numerical system. 
Regional Contests and Exhibits for Team Competition by 
Massachusetts Vocational Agricultural Instructors. The list 
of contests for team competition at the regional level is 
the same as it is for Individual competition except the pub¬ 
lic speaking contest and the FFA exhibit. There is no com¬ 
petition for teams in those particular contests at the 
regional level. The numerical system was preferred over the 
group system for all contests and exhibits except for the 
egg and potato exhibits. As can be noted by comparing Table 
XIII with Table XII, the group system is more popular for 
team competition than it is for individual competition at 
the regional level. The numerical system does, however, 
maintain a greater preference over the group system at this 
level. 
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TABLE XIII 
PREFERENCE OF SYSTEM FOR FINAL PLACING IN REGIONAL CONTESTS 
FOR TEAM COMPETITION BY MASSACHUSETTS VOCATIONAL 
AGRICULTURAL INSTRUCTORS 
Contests and Exhibits Numerical System Group System 
Livestock Judging 24 12 
Dairy Products Judging 22 13 
Poultry Judging 23 12 
Dairy Cattle Judging 23 12 
Showmanship (Dairy) 17 14 
Egg Grading 21 14 
Egg Exhibit 16 18 
Potato Exhibit 15 17 
Total 161 112 
The preference for the numerical system was not so 
great for the contests and exhibits for team competition as 
was the case for Individual competition at the regional 
level* For the contests In livestock judging, dairy products 
Judging, poultry Judging, and dairy cattle Judging, the nu¬ 
merical system was preferred by a two-to-one margin. The 
contests in showmanship for dairy cattle and the egg grading 
contest were slightly preferred for the numerical system. The 
exhibits of eggs, potatoes, and the FFA exhibit held a slight 
preference for the group system. The overall preference for 
the numerical system was one hundred and sixty-one as com¬ 
pared to one hundred and twelve for the group system# 
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State Contests and Exhibits for Individual Competition 
by Massachusetts Vocational Agricultural Instructors. The 
list of contests for Individual competition at the state level 
as cheoked by the instructors resulted in a four-to-one pre¬ 
ference for the numerical system. The contest for fruit 
judging, egg grading, vegetable judging, and ornamentals re¬ 
ceived a greater preference for the group system than did the 
contests in farm mechanics, dairy products, dairy cattle Jud¬ 
ging and livestock Judging. All contests were far behind in 
preference of the group system as compared to the numerical 
system. The complete results are tabulated in Table XIV. 
TABLE XIV 
PREFERENCE OF SYSTEM CF FINAL PLACING IN STATE CONTESTS 
FOR INDIVIDUAL COMPETITION BY MASSACHUSETTS 
VOCATIONAL AGRICULTURAL INSTRUCTORS 
Contests and Exhibits Numerical System Grout* System 
General Livestock Judging 29 8 
Dairy Cattle Judging 27 8 
Poultry Judging 28 8 
Fruit Judging 25 10 
Egg Grading 25 10 
Vegetable Judging 27 10 
Ornamentals 2 6 10 
Dairy Products Judging 25 9 
Farm Mechanics 24 7 
Total 236 80 
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The numerical system was preferred by the instructors 
for individual competition for all contests at the state 
level. The preference was two hundred and thirty-six for the 
numerical system as compared with eighty for the group system. 
State Contests and Exhibits for Team Competition by 
Massachusetts Vocational Agricultural Instructors. From the 
list of state contests, the instructors preferred the numer¬ 
ical system over the group system by a two-to-one margin. 
Table XV will give the breakdown of the preference for the 
two systems. 
TABLE XV 
PREFERENCE OF SYSTEM OF FINAL PLACING IN STATE CONTESTS FOB 
TEAM COMPETITION BY MASSACHUSETTS VOCATIONAL 
AGRICULTURAL INSTRUCTORS 
Contests and Exhibits Numerical System Orouo System 
General Livestock Judging 23 11 
Dairy Cattle Judging 23 11 
Poultry Judging 23 11 
Fruit Judging 20 13 
Egg Grading 22 12 
Vegetable Judging 24 12 
Ornamentals 24 11 
Dairy Products Judging 23 11 
Farm Mechanics 21 10 
Total 203 102 
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The preference of system of final placing for state con¬ 
tests for team competition was the numerical system, two 
hundred and three to one hundred and two for the group system* 
The Judging contests for general livestock, dairy cattle, and 
poultry Judging were all twenty-three to eleven in preference 
for the numerical system. The preference was also for the 
numerical system over the group system for the following con¬ 
tests: fruit Judging, twenty to thirteen; egg grading, twenty 
two to twelve; vegetable Judging, twenty-four to twelve; orna¬ 
mentals, twenty-four to eleven; dairy products Judging, twenty 
three to eleven; and farm mechanics, twenty-one to ten. 
Preference of System for Final Placing in The District 
Contest for Public Sneaking by Massachusetts Vocational Agri¬ 
cultural Instructors. The only contest at the district level 
in Massachusetts is for public speaking. This contest is for 
competition between individuals from the various chapters 
within their own district. There is not any competition for 
teams for this contest. The teachers of vocational agricul¬ 
ture preferred the numerical system over the group system 
twenty-four to nine. 
preference of System of Pinal Placing for Local Contests 
and Exhibits for Individual Competition by Massachusetts Voca¬ 
tional Agricultural Instructors. The list of the most common 
types of contests and exhibits that are conducted at the local 
level of competition were checked by the instructors accor¬ 
ding to their preference of system of final placing and the 
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numerical system received a majority preference over the group 
system. The preference was two hundred and sixty-three for 
the numerical system as compared with one hundred and thirty 
for the group system. Table XVI readily shows this trend* 
TABLE 
PBEPERENCE CP SYSTEM OF PINAL 
INDIVIDUAL COMPETITION BY 
AGEICULTURAL 
XVI 
PLACING IN LOCAL CONTESTS FOR 
MASSACHUSETTS VOCATIONAL 
INSTRUCTORS 
Contests and Exhibits Numerical System Grout) System 
Vegetable Exhibits 23 15 
Fruit Exhibits 22 14 
Dairy Judging 25 11 
Poultry Judging 26 12 
Farm Management 20 15 
Farm Mechanics 23 11 
Dairy Products Judging 26 12 
Educational Exhibits 25 5 
Land Judging 23 14 
Public Speaking 25 10 
Tractor Driving 25 11 
Total 263 130 
At the local level of PPA competition in Massachusetts, 
the numerical system holds the preference over the group 
system for competition between individuals. The contests in 
• . ’ * . i • * f : 
order of their margin of preference for the numerical system 
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over the group system are as follows: educational exhibits, 
fifteen; public speaking, fifteen; poultry Judging, fourteen; 
dairy products Judging, fourteen; tractor driving, fourteen; 
dairy Judging, fourteen; farm mechanics, twelve; land Judging, 
nine; vegetable exhibits, eight; fruit exhibits, eight; and 
farm management, five. 
Preference of System for Pinal Placing for Local Contests 
and Exhibits for Team Competition by Massachusetts Vocational 
Agricultural Instructors* The contest for public speaking is 
not for team competition at the local level. The remainder 
of the contests and exhibit list is the same as it is for 
individual competition. The group system gained in popularity 
for team competition at the local level, but was not equal to 
the preference enjoyed by the numerical system. The total 
preference for the group system was one hundred and thirty- 
two to one hundred and eighty-seven for the numerical system. 
These results oan be seen in Table XVII. 
For team competition at the local level, the numerical 
system was preferred over the group system for all contests. 
The contests having the greatest margin of preference are: 
dairy Judging, poultry Judging, farm mechanics, and dairy 
products Judging. For the exhibits, the numerical system has 
a slight margin of preference. For the remainder of the con¬ 
tests which Include farm management, land Judging, and trac¬ 
tor driving, the numerical maintained a slight preference 
over the group system. 
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TABLE XVII 
PREFERENCE OF SYSTEM OF FINAL PLACING IN LOCAL CONTESTS FOR 
TEAM COMPETITION BY MASSACHUSETTS VOCATIONAL 
AGRICULTURAL INSTRUCTORS 
Contests and Exhibits Numerical System Group System 
Vegetable Exhibits 
. 
19 15 
Fruit Exhibits 18 14 
Dairy Judging 21 11 
Poultry Judging 21 11 
Farm Management 16 15 
Farm Mechanics 21 13 
Dairy Products Judging 20 12 
Educational Exhibits 19 15 
Land Judging 18 14 
Tractor Driving 14 12 
Total 187 132 
Advantages and Disadvantages of the Two Systems of Final 
Placing of Contestants by Massachusetts Vocational Agricultural 
Instructors. Listed In the questionnaire were some of the 
most frequently cited statements of advantages and disadvan¬ 
tages for both the numerical and group systems of final pla¬ 
cing. The vocational agricultural Instructors were asked to 
check only those statements with which they substantially 
agreed. Space was provided for any additional comments that 
they might care to make concerning the advantages and dis¬ 
advantages of the two systems. 
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Advantages of The Two Systems. The number of times that 
the different advantages were checked for the numerical sys¬ 
tem ranged from twelve to forty. The number of times that 
the different advantages were checked for the group system 
was more evenly distributed. The range was from twelve to 
eighteen for the group system. Table XVIII gives the com¬ 
plete tabulation. 
Advantages for the numerical system of final placing 
were checked one hundred and eleven times, and the advan¬ 
tages for the group system were checked one hundred and fif¬ 
teen times. Por the following advantages of the numerical 
system are indicated the number of times that each wa3 
checked: It recognizes individuals, forty; it provides for 
the selection of champions, thirty; it is less complicated 
and more easily understood by contestants and the public, 
twenty-nine; it is faster, twelve. The advantages for the 
group system that were checked nineteen times each are: 
close pair get same award; and contestants know how they 
stand in relation to others. Checked eighteen times each 
for the group system are: more satisfied participants; 
and it is a fair way of placing participants since judging 
cannot be standardized. All contestants get recognition 
was checked seventeen times; and checked twelve times each 
were: more educational; and creates incentive to improve. 
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TABLE XVIII 
ADVANTAGES OF THE TWO SYSTEMS FOB FINAL PLACING OF CONTESTANTS 
3Y MASSACHUSETTS VOCATIONAL AGRICULTURAL INSTRUCTORS 
The Numerical System Times Checked 
It provides for the selection 
of champions 30 
It is less complicated and 
more easily understood by 
contestants and the public 29 
It is faster 12 
It recognizes individuals 40 
Total 111 
The Group System 
Creates incentive to improve 12 
More satisfied participants 18 
Close pair get same award 19 
More educational 12 
Contestants know how they 
stand in relation to 
others 19 
All contestants get recognition 17 
Since judging cannot be stan¬ 
dardized, here is a fair 
way of placing contestants 
and exhibits 18 
Total 115 
Disadvantages of the Two Systems. The disadvantages for 
the numerical system and the group system are listed in 
Table XIX. 
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TABLE XIX 
DISADVANTAGES OF THE TWO SYSTEMS OF FINAL PLACING 
OF CONTESTANTS BY MASSACHUSETTS VOCATIONAL 
AGRICULTURAL INSTRUCTORS 
The Numerical System Times Checked 
Too much competition 8 
More disappointments because 
awards are too few 18 
Discourages the youngsters 8 
Total 3^ 
The Grout) System 
Awards to all 10 
Less competitive spirit 18 
Tends to discourage real 
competition 15 
Lacks means of recognition 
for outstanding individual 
achievement 30 
Time consuming 8 
Total 81 
The disadvantages for* the numerical system were checked 
a total of thirty-four times* The disadvantage checked most 
t 
frequently was, more disappointments because awards are too 
few. Of equal popularity were: too much competition; and 
discourages the youngsters. 
The disadvantages for the group system were checked a 
total of eighty-one times. The disadvantages listed in order 
of the greater number of times checked are: it lacks a means 
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of recognition for outstanding individual achievement; less 
competitive spirit; tends to discourage real competition; 
awards to all; and too time consuming. 
Preference of System of Final Placing of Contests by 
Massachusetts Vocational Agricultural Instructors. The sys¬ 
tem preferred by the majority of Massachusetts vocational 
agricultural instructors was the numerical. It was preferred 
by twenty-seven while only eleven thou^it that the group sys¬ 
tem was better, and eleven were divided in their preference. 
The results of the preferences of the vocational agricultural 
instructors are given in Table XX. 
TABLE XX 
PREFERENCE OF THE TWO SYSTEMS BY MASSACHUSETTS 
VOCATIONAL AOHICULTURAL INSTRUCTORS 
Systems 
Oroup 
Numerical 
Divided 
No. of individuals preferring 
particular system 
11 
27 
11 
Comments on Advantages and Disadvantages of the Two Sys¬ 
tems by Massachusetts Vocational Agricultural Instructors. 
The write-in comments on the questionnaire for advantages 
and disadvantages were a paraphrasing of those listed in the 
questionnaire• 
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"Why" Preference for Either System of Pinal Placing by 
Massachusetts Vocational Agricultural Instructors. For the 
question of why the instructors of vocational agriculture pre¬ 
ferred either system of final placing there was a good response. 
The comments were quite evenly divided in preference for both 
systems. Many of the instructors that favored the numerical 
system agreed that "the numerical system creates an awareness 
of the actual competition experiences that a student must 
face as he matures." "The numerical system develops good 
sportsmanship and teaches the boys to be good losers or a 
gracious winner." "As long as top teams and individuals are 
competing to be selected to compete at higher levels, the 
numerical system is by far the best system for that purpose." 
Many of the backers for the group system stated that "the 
group system recognizes merit or lack of merit, rather than 
competition position." "Participation is the important factor 
and not having a top individual or team." "The group system 
teaches the value of cooperation with others and team work." 
Several agreed that because the numerical system "lacks 
a means of recognition for the conscientious pluggers who have 
given all in effort and interest, but did not hit the top 
awards•" 
System being Used for the Greater Extent in Massachusetts. 
In the opinion of the majority of the agricultural teaohers, 
the numerical system is being used for the greater extent in 
Massachusetts. Seventeen indicated that the trend was for 
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increasing use of the numerical while twenty-one thought 
that it was not. 
Preference for Awards in FPA Contests by the Massachu¬ 
setts Vocational Agricultural Instructors. Table XXI lists 
eight of the most common awards that are given for winners of 
individual competition and for team competition. Cups were 
the most popular for team awards and medals are preferred for 
Individual competition. 
TABLE XXI 
PREFERENCE FOR AWARDS IN FFA CONTESTS BY MASSACHUSETTS 
VOCATIONAL AGRICULTURAL INSTRUCTORS 
Awards Choices For 
Team Awards 
Choices 
Individual 
For 
Awards 
1st 2nd 3rd 1st 2nd 3rd 
Medals 5 10 5 29 11 2 
Cups 29 4 1 1 1 4 
Cash 3 2 1 10 5 9 
Ribbons 1 10 14 5 23 7 
Banners 1 1 4 - - 3 
Merchandise - 2 1 l 1 2 
Certificates - 4 6 - 2 10 
Plaques 3 2 - l - 2 
The instructors were asked to indicate three choices in 
order of their preference for both team awards and for indi¬ 
vidual contestants. The preference of the instructors for 
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team awards was cups by a wide margin. Second in preference 
was medals, and ribbons were a close third. The preference 
for cash, banners, merchandise, certificates, and plaques were 
not in large enough numbers to be significant. For team awards, 
a majority of the instructors preferred medals, cash was 
second in preference and was closely followed by ribbons 
which were third in preference. The other team awards of 
cups, banners, merchandise, certificates, and plaques were 
preferred by only a few instructors. 
Difficulties of Getting Widespread Adoption of the Group 
Placing System. The instructors of vocational agriculture in 
Massachusetts were asked to check the difficulties that they 
thought would prevent the adoption of the group placing system 
for FFA contests. Table XXII lists some of the major diffi¬ 
culties and indicates the trend in thinking of the instructors. 
TABLE XXII 
DIFFICULTIES OF GETTING WIDESPBEAD ADOPTION OF GBOUP PLACING 
BX MASSACHUSETTS VOCATIONAL AGBICULTUBAL INSTBUCTOBS 
Difficulties to Overcome Times Checked 
Habit 22 
Financing 8 
Grouping 21 
Predetermination of Awards 21 
In checking the difficulties of getting widespread 
adoption of the group placing system, the instructors 
indicated that financing would not be a determining factor; 
however, they agreed that predetermination of awards, grouping 
and habit would be the greatest difficulties to overcome in 
getting widespread adoption of the group placing system* 
Comments on Difficulties of Getting Widespread Adoption 
of The Group Placing System by The Massachusetts Vocational 
Agricultural Instructors. Additional comments made in re¬ 
sponse to the question of what difficulties did the Instruc¬ 
tors think would prevent widespread adoption of the group 
placing system for PFA contests can be summarized in two 
statements: one, the group placing system minimizes the 
vital feeling of competition; two, it is impossible to get 
proper elimination at the local, district, and state levels 
in order to select the top winners unless the numerical 
system is used* 
Criteria for Setting up a Group Placing System by the 
Massachusetts Vocational Agricultural Teachers. In Table 
XXIII are listed several suggestions for setting up criteria 
in regard to the levels of group placing. The instructors 
were asked to check those that they think have the most 
validity* There were choices between one, Judging against a 
score card or model of perfection; two, arbitrarily setting 
the number of awards; three, arbitrarily setting percentage 
of awards to be given in each group. The other suggestion 
was selection of top members of gold medal group for special 
recognition. 
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TABLE XXIII 
SUGGESTIONS FOR CRITERIA IN SETTING UP A GROUP PLACING 
SYSTEM BY MASSACHUSETTS VOCATIONAL 
AGRICULTURAL INSTRUCTORS 
Criteria_Times Checked 
Judge against a score oard or 
model of perfection 30 
Selection of top members in the 
gold medal group for special 
recognition 22 
Arbitrarily set numbers of awards 
to be given in each group prior 
to the contest 8 
Predetermined and arbitrarily set 
percentage of awards to be 
given in each group 9 
For the suggestions of criteria for setting up a group 
placing system it was found that to Judge against a score oard 
or model of perfection proved to be the most popular* Selec¬ 
tion of top members in the gold medal group for special recog¬ 
nition was second in preference. Both arbitrarily setting the 
number of awards and arbitrarily setting the percentage of 
awards was preferred by only a few of the contestants. 
Comments for Setting up Criteria for a Group Placing 
System by Massachusetts Vocational Agricultural Instructors. 
4 
Additional comments that the instructors made on the ques¬ 
tionnaire concerning criteria for a group placing system sug¬ 
gested several combinations of percentages, butnonewere sub¬ 
stantially different from those proposed in the questionnaire. 
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A few stated that a combination of both systems, using 
numerical to determine the order of teams and individuals, 
and then place them by the group system. 
An additional page of the questionnaire was included 
for the heads of the various departments of vocational agri¬ 
culture in Massachusetts. The questions included on this 
extra page pertained to: the number of students competing 
in PPA contests; preference of the vocational agricultural 
students for the two systems of final placing; preference 
of the students for awards; the types of contests that were 
being sponsored by the PPA at the local fairs; and whioh 
system was being used at these local fairs. 
Complete returns from these questions were not as great 
as hoped. Many of the students of vocational agriculture 
were on summer placement, and thus made complete answers of 
all the questions impossible to achieve. Of the thirty-two 
department heads that received this additional page on the 
questionnaire, only thirteen were completely filled out, 
fourteen were partially completed, and five not at all. 
Numbers of Students Competing in Contests. In order to 
find out if participation in the contests was limited to 
only a few from each department, the instructors were asked 
to give the following Information: How many eligible stu¬ 
dents for PPA competition in the department; how many stu¬ 
dents did compete; and how many different teams competed* 
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It was found from the limited returns that for four 
hundred and seventeen eligible students that two hundred 
and thirty-eight competed in individual competition, and 
there were ninety-two teams composed from that number. 
Preference of the FFA Students for System of Final Pla- 
students as to which system of final placing that the stu¬ 
dents preferred. The group system was preferred by the stu¬ 
dents by a three out of five ratio over the numerical system 
Table XXIV gives the students preference in total numbers. 
TABLE XXIV 
PREFERENCE OF MASSACHUSETTS VOCATIONAL AGRICULTURAL STUDENTS 
FOR THE TWO SYSTEMS OF FINAL PLACING 
Systems Number of Students 
Group 322 
Numerical 218 
Undecided 29 
The preference of the students of vocational agriculture 
for the two systems of final placing indicated that the group 
system was favored over the numerical system by the count of 
three hundred and twenty-two to two hundred and eighteen. 
Twenty-nine students were und^^ed as to which system of 
final placing was better. Because only one-third of the 
agricultural students in Massachusetts were polled, these 
figures were not highly significant. 
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Preference of Students for Awards. A list of the eight 
most popular awards was prepared for the Instructors to poll 
their students as to which awards they preferred for both 
team and Individual competition. Table XXV gives the re¬ 
sults. As you will note, cash was the most popular for indi¬ 
vidual awards, and cups were preferred for team awards* 
TABLE XXV 
PREFERENCE OF MASSACHUSETTS VOCATIONAL 
AGRICULTURAL STUDENTS FOR AWARDS 
Students Preference 
Awards 
Individual Team 
Competition Competition 
Medals 70 32 
Cups 19 95 
Cash 103 67 
Ribbons 22 35 
Banners 1 25 
Merchandise 25 3 
Certificates 14 5 
Cash 8c Medals 4 
As shown in Table XXV, the students1 preference for 
awards for individual competition was cash by a wide margin, 
followed by medals. The students agreed that ribbons, cups, 
certificates, cash and medals, and banners were not preferred 
as awards to the extent that cash and medals were preferred. 
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For team competition, the students* preferred cups, 
and cash was second in preference ♦ Hlbbons and medals were 
of almost equal preference, while banners was next in pre¬ 
ference; and only a very few thought that certificates and 
merchandise would make a good award. 
Local Fairs and Contests Sponsored by the FFA. From 
the replies, it was found that thirteen FFA Chapters spon¬ 
sored local fairs and contests, while thirteen did not. For 
the thirteen chapters that did sponsor local fairs and con¬ 
tests, there were twelve that used the numerical system, and 
one that did not use either the numerical or group system. 
There were only five instructors that included copies 
of their local fair programs. From these there were eight 
different exhibits, including vegetables, fruit, eggs, 
poultry and various classes of livestock. The Judging con¬ 
tests consisted of vegetable Judging, fruit Judging, and 
several classes of livestock and poultry. 

CHAPTER VI 
SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS 
Summary. At the regional and State level of FPA compe¬ 
tition for both individual and team competition, the super¬ 
visors and teacher-trainers of vocational agricultural edu¬ 
cation in the North Atlantic States indicated that they pre¬ 
ferred the group system for exhibits, and the numerical sys¬ 
tem for Judging contests. 
The instructors of vocational agriculture in Massachu¬ 
setts indicated that their preference for the numerical sys¬ 
tem was for both Judging contests and exhibits at the regional 
and State level of FFA competition. Many of the instructors 
did prefer the group system for exhibits. 
At the district level of FFA competition, the only con¬ 
test is for public speaking, and the vocational agricultural 
instructors preferred the numerical system for that contest. 
At the local level of FFA competitlcn for both teams 
and individuals, the vocational agricultural instructors 
preferred the numerical system for all Judging contests and 
exhibits. Many of the instructors did indicate a preference 
for the group system for exhibits, 
The supervisors and teacher-trainers of vocational agri¬ 
cultural education in the North Atlantic States and the in¬ 
structors of vocational agriculture in Massachusetts agreed 
that the major advantages of the numerical system are: it 
recognizes individuals and provides for the selection of 
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champions. The major advantages of the group system are: 
close pair get the same award, more satisfied participants, 
and all contestants get recognition. 
The supervisors, teacher-trainers, and Instructors of 
vocational agriculture also agreed on the major disadvantages 
of the two system. The disadvantages for the numerical 
system being: more disappointments because awards are too 
few; and disadvantages for the group system being: lacks 
means of recognition for outstanding individual achievement. 
The additional comments that were received from the 
questionnaires on advantages and disadvantages of the two 
systems indicated that a combination of the two systems 
might prove to be the answer to many of the difficulties 
that exist at the present time. 
In combining the total number of teacher-trainers, 
supervisors, and vocational agricultural Instructors that 
indicated their preference for either system, it was found 
that twenty-three preferred the group system, thirty-three 
preferred the numerical system, and fifteen were divided in 
their preference. 
Additional comments made by the teacher-trainers and 
supervisors of vocational agricultural education in the North 
Atlantic States and the instructors of vocational agriculture 
in Massachusetts indicated that many of the contests at the 
lower levels of PFA competition are elimination contests for 
students to participate at the next higher level, and the 
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numerical system Is better suited for that purpose. 
In Massachusetts the numerical system is used for FFA 
competition. Two of the North Atlantic States are using the 
group system primarily, and two states are using both systems 
equally while eight states are using the numerical system for 
the most of their contests. There has, however, been an 
increasing popularity and utilization of the group system 
in seven of the North Atlantic States. 
The vocational agricultural instructors and the super¬ 
visors as well as teacher-trainers agreed that their pre¬ 
ference for awards to individual contestants was medals, 
and their preference for awards to teams would be cups. 
The major difficulties of getting widespread adoption 
of the group system according to the supervisors, teacher- 
trainers and instructors are: habit, grouping, and prede¬ 
termination of awards. 
The criteria for setting up a group placing system as 
indicated by the supervisors, teacher-trainers, and instruc¬ 
tors would be: Judge against a score card or model of per¬ 
fection, selection of top members in the gold medal group for 
special recognition. Additional comments that were made re¬ 
garding criteria for setting up the levels of group placing 
show that the levels would have to be worked out for each 
contest depending on the type of contest and the number of 
participants, and that a combination of the group and numer¬ 
ical system would have to be worked out. 
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The additional page of the questionnaire that was inclu¬ 
ded for the heads of the departments of vocational agriculture 
in Kassachusetts to complete gave the following information: 
one-half of the students eligible for PFA competition par¬ 
ticipated, three out of five students preferred the group 
system over the numerical system, the student preferred cups 
for team awards and cash awards for individual competition. 
Prom the previous research and writing that the author 
has studied, the following trends seem evident: exhibitors, 
parents, and leaders of 4-H clubs favor the group system, 
and several 4-H clubs throughout the nation have adopted the 
group system for their contests. The group system is being 
used at many fairs for Judging contests and for exhibit con¬ 
tests by some rural youth groups throughout the United States, 
Conclusions, As a result of the answers from the ques¬ 
tionnaires, previous researoh and writing on the problem, the 
author feels that the following conclusions may be drawn: 
1, The group system is becoming more popular for FFA 
competition in the North Atlantic States, 
2, Several 4-H clubs throughout the United States are 
adopting the group system for contests, 
3, Indications are that the Massachusetts 4-H will use 
the group system at least in a few contests, rather 
than to make an abrupt change altogether, 
4, The group system is preferred by the supervisors 
and teacher-trainers of vocational agricultural 
education in the North Atlantlo States, 
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5* The numerical system is preferred by the vocational 
agricultural instructors in Massachusetts. 
6. The group system is preferred by the students of 
vocational agriculture in Massachusetts. 
7. The numerical system is preferred for Judging con¬ 
tests, while the group system is preferred for 
exhibit contests. 
8. The group system is better suited for larger numbers 
of participants, and the numerical system is better 
suited to smaller numbers of participants. 
9* The numerical system creates an awareness of the 
actual competition experiences that a student must 
face as they mature. 
10. The group system is a means of recognition for the 
conscientious pluggers who have given all in effort 
and interest, but did not hit the top awards. 
11. The major advantage of the numerical system is that 
it provides for the selection of champions and 
recognizes top individuals. The major disadvantage 
is that there are more disappointments because 
awards are too few. 
12. The major advantage of the group system is that the 
close pair will get the same award. The major dis¬ 
advantage of the group system is that it lacks a 
means of recognition for outstanding Individual 
achievement. 
- 69 - 
13* The difficulties of getting widespread adoption of 
the group system for FPA competition in Massachu¬ 
setts are: habit, method of grouping, and prede¬ 
termination of the number of awards, 
14. For setting up criteria for the group system, the 
following is the most popular: Judge against a 
score card or model of perfection, and select the 
top members in the Gold medal group for special 
recognition, 
15• Cups are preferred for team awards, and medals are 
preferred for competition between individuals. 
16, A combination of the two systems appears to be the 
most logical solution to the problem. 
Becommendations. Even though the results of this study 
are not conclusive as to which system is the more suitable 
for FFA competition, and the preference of the majority of 
the vocational agricultural instructors in Massachusetts is 
for the numerical system, the author recommends that the 
numerical system be used for a few contests, the group sys¬ 
tem for some contests, and a combination of the two systems 
be used for the majority of contests. 
The author recommends that the group system be used for 
all exhibit contests at all levels of FFA competition; the 
numerical system be used for the public speaking contests, 
and privately sponsored contests at all levels of FFA compe¬ 
tition; that the combination of the two systems be used for 
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the showmanship contests, livestock judging, farm products 
Judging, and the farm mechanics contests at all levels of 
PPA competition. 
The criteria for the combined systems are: 
1. Judge against a score card or model of perfection, 
such as on the basis of 100# or commercial grades, 
the awards would be made as follows: 
90 - 100# Gold Medal 
80 - 89# Silver Medal 
60 - 79# Bronze Medal 
59# or less Certificate of 
Participation 
2. All contestants be rated numerically, and eaoh con¬ 
testant shall then fall into one of the above groups 
for their awards. 
3. Selection of top members in Gold medal group for 
special recognition, such as participation in State, 
District, or National PFA contests. 
4. Predetermine the number of contestants, or entries, 
for any given contest in order to ascertain the 
value of the awards. 
5. Prorate each type of contest in order to determine 
the value of the awards to be given according to the 
degree of skills, or preparation required. 
6. Por team competition cups be given to the top team, 
with medals or ribbons given to eaoh individual on 
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the winning team, and awards given to all other 
contestants according to the group category in 
which they are placed* 
7* For individual competition, medals, ribbons or cash 
awards be given to each Individual according to the 
group category in which they are placed. 
8, Top individuals may be given special awards, for 
both individual and group competition. 
— 
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APPENDIX A 
LETTER ACCOMPANYING QUESTIONNAIRE 
April 1956 
Dear Sir: 
I am a vocational agricultural instructor at New Salem 
Academy, New Salem, Mass. In partial fulfillment of the re¬ 
quirements for a M. S. in Education at the University of 
Massachusetts, I am conducting a study of the systems of 
final placings of contestants in rural youth contests. 
I am requesting your assistance in an attempt to dis¬ 
cover the advantages and disadvantages of the systems of final 
placings of individual contestants, teams, and exhibits. I 
am enclosing a questionnaire designed for this purpose which 
I would like to have you complete. I hope to begin the com¬ 
pilation of the results of this questionnaire the early part 
of May and therefore would appreciate it if you will return 
it to me by the first week of May. Due to a limited distri¬ 
bution of this questionnaire, I am in hopes of securing a 
100 per cent return. 
Since these results may be of interest to you, I will 
forward you a copy of the final results as soon as completed. 
Your cooperation will be appreciated. 
Sincerely, 
Frederick N. Trimm 
Enc 
APPENDIX B 
QUESTIONNAIRE 
TO DETERMINE THE MERITS OF GROUP 
VS 
NUMERICAL PLACING IN FFA CONTESTS 
SYSTEMS OF FINAL PLACING OF CONTESTANTS 
There are two general types of placing of contestants used 
in rural youth contests. Each has some commendable features 
but neither is perfect. 
1. Numerical (also known as individual, regular, 
traditional, Amerioan, conventional, 1-2-3)• 
It may be defined as a system which allows the 
official judges to place the contestants, or 
exhibits, in numerical order from top to bot¬ 
tom of the class, with no more than one con¬ 
testant, team or exhibit receiving the same 
award. Special prizes may be awarded to a 
few for special or top recognition. 
2. Group (also known as dual merit, classified, 
grade, A-B-C, and Danish). It is one which 
provides for the placing of contestants or 
exhibits in one of several groups (gold, sil¬ 
ver, or bronze) with all exhibits and con¬ 
testants of similar standards placed in one 
of these groups. It could and often does 
include the placing of the top group (gold) 
in numerical order for the selection of a 
champion. 
NAME_ POSITION 
ADDRESS 
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APPENDIX B (Continued) 
(This Section was sent to teacher-trainers and supervisors 
of vocational agriculture in the North Atlantic States.) 
A. The following list includes contests and exhibits con¬ 
ducted at the regional level of PPA competition. Would 
you please list those contests and exhibits at your 
State level eyeluding National PPA Foundation contests* 
Which system of placing contests and teams do you prefer 
for each of these contests and exhibits? 
There are two possible choices for each contest. One 
choice for your preference in placing individual contes¬ 
tants and one choice for your preference in placing teams. 
Check your selections in the columns to the right of the 
contest and exhibit listings. 
Contests and Exhibits OrouD Numerical Indiv. Teams Indiv. Teams 
Regional Contests & Exhibits 
Dairy Products Judging 
Poultry Judging 
Dairy Cattle Judging 
Public Sneaking 
Showmanshio (Dairy) 
Egg Grading 
Egg Exhibit 
Potato Exhibit 
State FFA Exhibit 
State Contests & Exhibits 
(Please list and check) 
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APPENDIX B (Continued) 
(This Section was sent to Massachusetts Instructors of 
Vocational Agriculture.) 
A# The following list includes contests and exhibits at the 
regional, state, district, and local level. 
Which system of placing individual contestants and teams 
do you prefer for each of the following contests and 
exhibits? 
There are two possible choices for each contest and ex¬ 
hibit. One choice for your preference in placing indi¬ 
vidual contestants, and one choice for your preference 
in placing of teams. 
Check your selections in the columns to the right of the 
contest and exhibit listing. 
Contests and Exhibits 
Regional Contests & Exhibits 
Livestock Judging_ 
Dairy Judging  
Poultry Judging  
Dairy Cattle Judging_ 
Public Speaking_ 
Showmanship (Dairy) 
Egg Grading  
Egg Exhibit  
Potato Exhibit_ 
FFA Exhibit  
Croup 
Indlv. Teams 
Numerical 
Indlv. Teams 
State Contests & Exhibits 
General Livestock Judging 
Dairy Cattle Judging_ 
Poultry Judging_ 
Fruit Judging  
Egg Grading  
Vegetable Judging_ 
Ornamentals_ 
Dairy Products Judging 
Farm Mechanics 
District Contests 
Public Speaking 
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APPENDIX B (Continued) 
Contests and Exhibits Groun Numerical Indlv. Teams Indiv. Teams 
Local Contests & Exhibits 
Vegetable Exhibits 
Fruit Exhibits 
Dairy Judging .. 
Poultry Judging 
Farm Management 
Farm Mechanics 
Dairy Products Judging 
Educational Exhibits 
Land Judging 
Public Sneaking 
Tractor Driving 
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APPENDIX B (Continued) 
B. Listed below are some of the most frequently cited state¬ 
ments of advantages and disadvantages for the two systems. 
Check only those statements with which you substantially 
agree. 
The advantages cited for the numerical system are: 
_ 1. It provides for the selection of champions. 
_ 2. It is less complicated and more easily understood 
by contestants and the general public. 
_ 3. It is faster. 
_ 4. It recognizes individuals. 
Disadvantages are given as: 
_ 1. Too much competition. 
_ 2. More disappointments because awards are too few. 
_ 3* Discourages the youngsters. 
Advantages of the group award system are: 
_ 1. Creates incentive to improve. 
_ 2. More satisfied participants. 
_ 3* Close pair get same award. 
_ 4. More educational. 
_ 5* Contestant know how he stands in relation to others. 
_ 6. All contestants get recognition. 
_ 7. Since Judging cannot be standardized, here is a 
fair way of placing contestants and exhibits. 
Disadvantages are given as: 
_ 1. Awards to all. 
_ 2. Less competitive spirit* 
_ 3* Tends to discourage real competition. 
_ 4. Time consuming. 
_ 5* Lacks means of recognition for outstanding indi¬ 
vidual achievement. 
Do you have any comments on advantages or disadvantages 
for either system? 
C. Which of the two systems do you prefer? 
_ 1. Numerical 
_ 2. Oroup 
Why? 
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APPENDIX B (Continued) • 
D. Which system is being used for the greater extent in 
your State? 
_ 1. Numerical 
_ 2. Group 
Has the trend been for increasing popularity of the group 
system in your State? 
_ Xes 
_ No 
E. What is your preference for awards to contestants and 
teams in FFA Contests? Rate three selections in order 
of your preference for both individual contestants and 
teams• 
Awards Indlv. Contestants Teams 
Medals 
Cues 
Cash 
Ribbons 
Banners 
Merchandise 
Certificates 
Others 
F. The numerical system of placing contestants has been used 
by the majority of rural youth organizations for many 
years while the group placing system has been gaining 
popularity at all contest levels in FFA and particularly 
at the National level of FFA Contests. 
What difficulties do you see in getting widespread 
adoption of group placing for FFA contests? 
Check only those with which you agree. 
_ 1. Habit. 
_ 2. Financing. 
__ 3» Difficulty of grouping in contests with limited 
participation. 
_ 4. Difficulty in predetermination of the number of 
awards for each group 
_ 5* Others. 
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APPENDIX B (Continued) 
G. So often when using the numerical placing system, the 
difference between the first, second, third, etc., is 
so small that it is merely a matter of the Judges de¬ 
cision. Two judges might easily reverse the placings. 
In the group placing system the groups may be more 
easily Identified with larger differences for groups* 
Below are listed several suggestions for setting up 
criteria in regard to the levels of group placing (gold, 
silver, and bronze). 
Check those that you think have the most validity. 
_ 1. Judge against a score card or model of perfec¬ 
tion such as on the basis of 100# or commercial 
grades, thus awards could be made as follows* 
90-100# Gold Medal 
80-89# Silver Medal 
50-79# Bronze Medal 
59# or less Certificate of Participation 
_ 2. Selection of top members in gold medal group for 
special recognition. 
_ 3* Arbitrarily set number of awards to be given in 
each group prior to the contest. 
__ 4. A predetermined and arbitrarily set percentage 
of awards to be given in each group. This would 
be based on number of participants or exhibitors* 
_ 5* Use of awards, marked for each contest, but un¬ 
dated, so that if they are not awarded in a given 
year, they may be given in succeeding years. 
Do you have any suggestions or comments for setting up 
criteria in regard to the levels of group placing? 
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APPENDIX B (Continued) 
(This seotlon Included In questionnaire sent to Massachusetts 
Instructors of vocational agriculture who serve as head of 
the Agricultural Department.) 
H. Number of students competing in contests. 
_ How many eligible students for FFA conpeltiton in 
your Department? 
_ How many different individuals compete in FFA Con¬ 
tests? 
_ How many different teams competed in FFA Contests? 
I. What is the preference of your students for the two sys¬ 
tems of placing? Explain the two systems to your stu¬ 
dents and tabulate their reaction. 
Systems Number of Students 
Grout) 
Numerical 
Undecided 
J. Preference of students for awards. Tabulate their reaction. 
Awards 
Number of Stude nts 
Indiv. Contestants Team 
Medal8 
Cues 
Cash 
Ribbons 
Banners 
Merchandise 
Certificates 
Others 
K. Do you have any local felr or contests sponsored by the FFA? 
_ Yes 
_ No 
L. If so, which system of placing contestants and exhibits 
do you use? 
_ Group 
__ Numerical 
M. What different contests and exhibits does your FFA spon¬ 
sor at these local fairs? 
Please list or include a copy of program, if possible. 
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